


4. COMPENSATION

The Superintendent's salary shall be negotiated between the Board and the Superintendent. Any adjustment in salary 
made during the life of this contract shall be in the form of an amendment and shall become part of this contract. 

It is provided, however, that by doing so it shall not be considered that the Board has entered into a new contract with 
the Superintendent or that the tennination date of the existing contract has been extended. Under no circumstances shall 
the salary for subsequent years be less than the salary for the prior year. 

For the period from July 1, 2023 through June 30, 2026, the Superintendent shall be paid the following: 

A. For the period from July l, 2023 through June 30, 2024: (l) a base annual salary of one hundred ninety-four
thousand nine hundred nineteen dollars ($194,9 I 9.00) payable in installments in accordance with the Board's
regular payroll practices; and (2) an additional sum equal to twenty thousand dollars ($20,000) payable in two
or more installments in accordance with the Board's payroll practices as to which amount the Superintendent
will arrange to have an annual def err al deducted from her salary on a pre-tax basis pursuant to a legally binding
salary reduction agreement as permitted under Section 457 of the Internal Revenue Code, as amended, including
the applicable catch-up limit of Section 414(v) of the Internal Revenue Code, and then contributed to a Section
457 Plan that meets the requirements of an eligible governmental plan as defined in the applicable 457
regulations issued by the Internal Revenue Service; (3) an additional sum of five thousand dollars ($5,000.00)
for waiving health insurance benefits; and ( 4) an additional amount of one thousand dollars ($1,000.00) annually
in recognition of the Superintendent's service to the District.

B. For the period from July 1, 2024 through June 30, 2025: (1) a base annual salary of one hundred
ninety-seven thousand three hundred fifty five dollars ($197,355.49) payable in installments in accordance
with the Board's regular payroll practices; and (2) an additional sum equal to twenty thousand dollars
($20,000) payable in two or more installments in accordance with the Board's payroll practices as to which
amount the Superintendent wilt arrange to have an annual deferral deducted from her salary on a pre-tax basis
pursuant to a legally binding salary reduction agreement as permitted under Section 457 of the Internal Revenue
Code, as amended, including the applicable catch-up limit of Section 414(v) of the Internal Revenue Code, and
then contributed to a Section 457 Plan that meets the requirements of an eligible governmental plan as
defined in the applicable 457 regulations issued by the Internal Revenue Service; (3) an additional sum of
five thousand dollars ($5,000.00) for waiving health insurance benefits; and ( 4) an additional amount of one
thousand dollars ($1,000.00) annually in recognition of the Superintendent's service to the District.

C. For the period from July I, 2025 through June 30, 2026: (I) a base annual salary of two hundred two thousand
one hundred fifty-seven dollars ($202,157) payable in installments in accordance with the Board's regular
payroll practices; and (2) an additional sum equal to twenty thousand dollars ($20,000) payable in two or more
installments in accordance with the Board's payroll practices as to which amount the Superintendent will arrange
to have an annual deferral deducted from her salary on a pre-tax basis pursuant to a legally binding salary
reduction agreement as permitted under Section 457 of the Internal Revenue Code, as amended, including the
applicable catch-up limit of Section 414(v) of the Internal Revenue Code, and then contributed to a Section 457
Plan that meets the requirements of an eligible governmental plan as defined in the applicable 457 regulations
issued by the Internal Revenue Service; (3) an additional sum of five thousand dollars ($5,000.00) for waiving
health insurance benefits; and (4) an additional amount of one thousand dollars ($1,000.00) annually in
recognition of the Superintendent's service to the District.

D. In any year of the contract, upon the Superintendent's completion of her course work for a doctrine degree and
the award of her doctrine degree by an accredited university, the Superintendent shall receive an annual stipend
from the Board. Such stipend shall be: (I) five thousand dollars ($5,000.00} annually; (2) commence on a date
agreed to by the parties; (3) be prorated if receive after July 151 of any contract year; and (4) be considered in
addition to her annual base salary.
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